
To whom it may concern:

On behalf of Scoot Education, Lela Payne and Austin Jones, two current Scoot Education
employees are submitting a written testimony in support of HB24-1159. Scoot Education is a
private educational staffing company that partners with local school administrators to place
qualified substitute teachers, to serve in short term capacity until schools make a permanent
hire.

Lela Payne is the direct Manager for the Scoot Education Denver office. She and her staff
currently work alongside 10 networks across 51 school sites throughout the Denver Metro Area.

Austin Jones is the Human Resource Generalist for Scoot Education and works closely with
regional leaders on HR, employee relations and employee benefits. Scoot Education has been
operating in Colorado since July 2021 and has continued to grow in partnerships and the
onboarding of new substitute teachers.

First and foremost, Scoot Education, as a private third party vendor, does not agree that PERA
has the authority to change their stance to force private companies to comply with a public
retirement option, designed for public employees and public entities. If HB24-1159 does not
pass, the financial implications will negatively impact understaffed schools and will drastically
restrict their ability to support their students and larger school community effectively.

The purpose of this testimony is to ensure our voices are heard in relation to HB24-1159 and to
voice our full support on the passage of the proposed bill. The following reasons outline why
we support this:

1. Scoot Education already provides employee retirement benefits/options
a. We offer a full 401k plan that has options for employees to choose their

contribution amount. Our current employees noted this was an important factor
when deciding to work for our company as they have the flexibility to contribute or
not. Given that Scoot Education has already taken the step to provide retirement
options we are in favor of HB24-1159.

2. Lack of PERA guidance, support or clarity to help private vendors
a. We’ve never received any communication from PERA since they notified schools

in June 2023 of this proposed change. As of April 2024, after previous repeated
attempts to speak with a PERA representative our HR team still hasn’t received
the specifics on the rollout, nor have we been provided with the necessary
logistics or clarity on how to comply with enrolling the employees of a private
company into PERA, which is specifically designed to support public employees
of public entities . We’ve been directed to review the online FAQs listed on PERA’s
website, however, it does not include any information on how to implement this
change. Colorado PERA has only been able to confirm that school administrators
are responsible for “figuring it out”. Our school partners have not been given any
guidance on how they should proceed on this matter as well.

3. Lack of instructions on private entities becoming PERA employers
a. The instructions that are provided are outlined for public entities, which are in fact

PERA eligible, but private entities are not. The following screenshot has been



pulled from the Colorado PERA Affiliation Guide on their website and lists which
public entities can become PERA affiliated. No where in the following guidance
does it list private entities making PERA affiliation thus making it irrelevant for
private companies. Please review the following screenshot for evidence of this.

Additionally, PERA requests the passing of a resolution to affiliate with PERA at a regularly
scheduled public meeting. If the guidelines are only for public entities, how are we, as a
private employer supposed to comply with that? Please review the screenshot below
answering the questions “Who may or may not affiliate?” AND “How does a group affiliated with
PERA?”



4. Lack of guidance regarding competing retirement benefits
a. PERA has not provided guidance on how a private employer should comply with

its state and federal retirement benefit requirements. This includes how PERA’s
instructions conflict with Colorado’s SecureSavings initiative, in addition to a
private employer’s obligation towards federal programs such as contributions to
social security via FICA payroll taxes.

5. Impact on students, furthering learning loss and increases operational costs for
schools



a. The implementation of PERA’s instructions could make it commercially unviable
for private staffing providers, such as Scoot Education, to service Colorado’s
public entities including public school districts. Removing a critical staffing
resource for hard to staff, short term roles which are highly challenging for
schools to fill given these roles commonly have little advance notice and are
short term in nature. The explanation of increased operational cost is included in
the bill proposed and we can confirm our school partners are worried about the
cost associated if PERA were to collect. Please review the following screenshot
and know we fully agree with the analysis on increased costs and the negative
impact if the bill does not pass.

6. Loss of revenue
a. Should the implementation of PERA’s guidance result in private employers being

unable to viably operate in Colorado, the state would lose significant income via
payroll taxes, gross receipts taxes, and company tax.

Our HR team is submitting the following email correspondence between our company and
PERA as evidence confirming the lack of guidance, support or clarity needed in order to comply.
This correspondence transpired in the month of April 2024 but we have made repeated attempts
to request this type of information (via email and phone calls) each month since June 2023.
Furthermore, the conversations highlight in full transparency the lack of process and/or logistics
needed for third-party private companies to comply.



Until Colorado PERA can provide a clear plan for execution, which includes access to their
systems, thorough training to both staffing agencies and schools, and the mechanisms needed
for accountability, we believe that HB24-1159 should be passed.



We appreciate the time the committee has taken to review this testimony and we look forward
to continuing our investment in Colorado educators and assisting understaffed school systems
throughout the state.

We are a proud Colorado private employer.

Thank you!

Lela Payne, Denver Team Lead
Austin Jones, HR Generalist




