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Thank you for this opportunity to testify Chairman Neville and Senate Finance Committee members. My
name is Bob Lawhead. | can speak to the positive aspects of SB16-077 both as a professional in the field
as wellas a father of a nineteen year old who has Down syndrome. My son Jess wants to make money
and make connections through work. He plans to get an apartment and be on his own with support
from his family, but needs existing state services to focus on employment if he is to be successful. He
will neéd assistance with finding a job, learning job duties and keeping a job. He will rely on a number of
state agencies to have employment success including CDE, CDLE, and HCPF, all of which play a role in
him becoming a successful employee.

As a professional | know Colorado can do this because we were very successful in providing employment
opport@mities for people like my son in the 1990's. In those days Colorado was among the leading states
in the nation when more than 50% of all people served were served in community employment
settings’. Unfortunately, Colorado lost its way while our state system tackled other issues related to
disability services. Presently community employment is available to somewhere around 25% of
Coloradoans with intellectual and developmental disabilities’. Over a twenty year period we went from
50% down to 25% of people served in.community employment settings. Had we continued to build on
our accomplishments of the 90's Colorado should now be closer to 80% as presently experienced by
Washington State’.

The Em;ployment First bill will have the involved state departments coordinate and collaborate in their
efforts to expand employment opportunities for people with disabilities through expansion of the
Employment First State Leadership Mentoring Program Core State Advisory Group®. They will work to
reduce fpresent barriers to employment for people with disabilities by using common definitions,
research-based, best-practice employment techniques, employer outreach and targeted funding
reallocation on community employment services, instead of “day-wasting programs” that do not
providé people with marketable skills.

When public policy makers decide to focus on community employment, their disability-related tax.dollar
goes further and has a higher return on investment then non-employment services according to recent
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research®. Not only is getting people working cost-beneficial, it also gets people out of potentially illegal
segregation, which presently characterizes the majority of services provided to Coloradans with
intellectual and developmental disabilities. This action is also financially beneficial in the context of
recent embarrassing and costly Department of Justice settlement agreements in states identified as
having an over-reliance on segregated settings®,’. Presently over 50% of Coloradans served in our two
adult Medicaid Waiver programs for people with intellectual and developmental disabilities are served
in segregated settings®.

Just like other Coloradan families, my wife Anastasia and | want our children to be happy, healthy and as
self-sufficient as possible. We want Jess to have a job resulting in expanded economic-opportunity and
new friendships. We hope Jess will contribute back to society by becoming a taxpayer instead of only a
tax user. Please support the dream of thousands of Coloradans with disabilities: a real job for reaf pay,
by having our state systems focus on employment opportunity for people with disabilities.

Respectfully submitted,

Bob Lawhead, 720-641-5141, rlawhead@communitylinkcolorado.org
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