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CHAPTER 89
GOVERNMENT - STATE

HOUSE BILL 93-1132

BY REPRESENTATIVES Tucker, Adler, Anderson, Dyer, Snyder, and Williams;
aso SENATOR Bishop.

AN ACT

CONCERNING THE JOB EVALUATION SYSTEM WITHIN THE STATE PERSONNEL SYSTEM.

Be it enacted by the General Assembly of the Sate of Colorado:

SECTION 1. 24-50-104 (3) (a), (3) (b), (3) (g), and (4), Colorado Revised
Statutes, 1988 Repl. Vol., as amended, are amended to read:

24-50-104. Job evaluation and compensation. (3) Job evaluation system
principles. (a) Thestate personnel director shall be responsiblefor the preparation,
mai ntenance, and revision of aetassfeation JOB EVALUATION systemfor all positions
in state government not expressly exempted in the constitution or laws of the state.

(b) Theetassifieation JOB EVALUATION systemshall bebased on sound, systematic
occupational analysis and pesitien JoB evaluation methods which provide for
consistent occupational groupings of classes and uniform alignment of classes and
salaries among the various departments, institutions, and agencies.

(g) Any employee directly affected by the allocation of a position to a class may
file a written appeal of such allocation with the state personnel director within ten
days after notice of the allocation. The appeal shall be heard by the state personnel
director or, at his THE DIRECTOR'S delegation, a three-member panel within sixty
calendar days after the written appeal has been received by the state personnel
director. Said director or panel shall review the appeal in summary fashion on the
basis of written material which may be supplemented by oral argument at the
discretion of the director or panel. Said director or panel shall issue a written
decision within thirty calendar days after completion of the hearing. The allocation
decision may be overturned only if the director or panel finds it to have been
arbitrary, capricious, or contrary toruleor law. If thedirector or panel does not issue
such decision within thirty calendar days of completion of the hearing, the allocation
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decisionshall befinal. Any decisionof thepand or final action of the state personnel
director shall be subject to judicial review pursuant to section 24-4-106. The state
personnel director's designee shall beamember of the panel and the presiding officer
of such panel. One panel member shall be selected by the aggrieved employee. The
third panel member shall be selected jointly by the panel member selected by the
aggrieved employee and the state personnel director's designee. All membersof the
panel shall have demonstrable knowledge of and experience with the state
ctassifieation JOB EVALUATION system. The state personnel director shall maintain
alist of all potential qualified panel members. Such list shall be compiled by the
state personnel director from names of persons possessing the required knowledge of
and experience with the state etassifieation JOB EVALUATION System as submitted to
the state personnel director from appointing authorities, empl oyee organizations, and
other interested parties. All members of the panel shall be selected from such list.

(4) Revision and maintenance of the job evaluation system. (a) The state
personnel director shall revise the etassification JOB EVALUATION system whenever
conditions indicate that a change is necessary. Such revision may consist of the
addition, abolition, consolidation, division, or amendment of existing classes,
occupational groupings, and levels.

(b) At the same time the state personnel director revises the etassification JoB
EVALUATION system, ke THE DIRECTOR shall assign the class to an appropriate pay
grade, salary rate, or salary range.

(c) Thestate personnd director shall determinetheetassification PAY relationships
among classesand shall publishall such relationshipsannually. Inaddition, the state
personnel director shall publish any subsequent changes in such relationships
whenever they occur.

(d) () Any employeedirectly affected by a recommendation of the department of
personnel made pursuant to this subsection (4) may fileawritten appeal with the state
personnel director withinten daysafter the department of personnel has publishedthe
recommended changesto the etassification JOB EVALUATION system. Theappeal shall
be heard by the director or, at ks THE DIRECTOR'S delegation, athree-member panel
within sixty days after the written appeal has been received by the state personnel
director. Said director or panel shall review the appeal in summary fashion on the
basis of written material which may be supplemented by oral argument at the
discretion of thedirector or pandl. Thedirector or pand shall issueawrittendecision
within thirty days after completion of the hearing. A etassification JOB EVALUATION
system determination may be overturned only if the director or panel findsit to have
beenarbitrary, capricious, or contrary toruleor law. If thedirector or panel doesnot
i ssue such decision within thirty days of completion of the hearing, the etessifieation
JOB EVALUATION system determination shall be final. Any decision of the pandl or
final action of the state personnd director shall be subject tojudicial review pursuant
to section 24-4-106. The state personnel director's designee shall beamember of the
panel and the presiding officer of such panel. Onepanel member shall be selected by
the aggrieved employee. The third panel member shall be selected jointly by the
panel member selected by the aggrieved employee and the state personnel director's
designee. All members of the panel shall have demonstrable knowledge of and
experiencewith the state etassifieation JOB EVALUATION system. The state personnel
director shall maintain alist of al potential qualified panel members. Such list shall
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be compiled by the state personne! director from names of persons possessing the
required knowledge of and experience with the state etassifieation JOB EVALUATION
system as submitted to the state personne director from appointing authorities,
employee organizations, and other interested parties. All membersof the panel shall
be sdlected from such list.

(1) Any assignments or reassignments of classesto pay grades, salary rates, salary
ranges, or etassifieation PAY relationships required by the creation of new positions
or any duly authorized reorganization or change in work method which have afiscal
impact shall be made effective, with the approval of thegovernor, ontheensuing July

1 except asprovidedin subparagraph (n I) of thrs paragraph (d) aﬁdeeeqat—t-hat—fer

1984 In order for thefrscal |mpact of any wcheiassﬂea&eﬁ JoB EVALUATION study
to beincluded inthe annual general appropriation bill, the results of such study shall
be submitted to the JOINT BUDGET COMMITTEE OF THE general assembly no later than
January 15 of eachyear. Each study shall contain adetailed fiscal impact calculation
by agency and department. Other than as provided in section 24-50-109.5 or in
paragraph (g) of subsection (5) of this section, the only exception to the July 1 date
regarding any assignment or reassignment of classes to pay grades, salary rates, or
salary ranges, including those resulting from special salary surveys, shall bemadein
those urgent situations where personnel shortageswill endanger the health, safety, or
welfare of citizens of the state of Colorado and where special salary surveys utilized
asapart of that etassifteation study indicate that such assignment or reassignment of
classesisnecessary to provide sal aries comparabl eto those prevailing in comparable
kinds of employment. In such urgent situations, upon approval of the governor and
the state personne director, such changes shall be effective on the first day of the
month following such approval.

(I11) Notwithstanding any other provision of this section to the contrary, any
reassignments of classesto pay grades, salary rates, salary ranges, or etassifieation
PAY relationships required by the systems maintenance study published by the
department of personnd in January, 1991, concerning correctional classes in the
enforcement/protective services occupational group, including the forensic security
officer class, shall beimplemented on the effective date of this subparagraph (I11), or
on the first day following administrative resolution of any appeals concerning such
study, whichever date is later. The department of personnel shall make every
reasonable effort to expedite the resolution of such appeals, including consolidation
of hearingswhereappropriate. Notwithstanding the provisionsof section24-50-107,
the compensation rate of employees in the correctional classes and the forensic
security officer class who have commenced work on or before the effective date of
this subparagraph (111) shall be sustained at rates in effect immediately prior to the
implementation of the study described in this subparagraph (l11).

SECTION 2. 24-50-107, Colorado Revised Statutes, 1988 Repl. Val., isamended
toread:

24-50-107. Grader eduction by j ob evaluation action. Unelereertaineoneittons
The compensation rateof anempl oyeemay be sustained by
thestate personnd director inthe event of ks SUCH EMPLOY EE'S position being placed

inalower pay gragde RANGE dueto actassifieationstuely AN ALLOCATION of ki SUCH
EMPLOY EE'S position, arreectpationat A SY STEM MAINTENANCE study of all positions
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ina cla$ ora general eiassﬂeatreﬂ JOB EVALUATION study of the state personnel

Fateﬁrevreleel-m-t-heﬁav—elassﬂeaﬂeﬁ FOR A PERIOD NOT TO EXCEED THREE YEARS

FROM THE EFFECTIVE DATE OF SUCH PLACEMENT.

SECTION 3. 24-50-108, Colorado Revised Statutes, 1988 Repl. Vol., isamended
toread:

24-50-108. Noclaim against state. Noemployeewhose salary may beincreased
by at+ectassification-orregraging AN ALLOCATION of kS SUCH EMPLOYEE'S position
to a higher grade shall have any claim against the state for the difference, if any,
between the salary of the position under its old etassifieation CLASS and grade and
that which ke SUCH EMPLOYEE may receive by reason of a new etassification CLASS
and grade of the position, but if the rectassifieation ALLOCATION to the higher grade
is effective more than one year from the time the rectassifieation ALLOCATION
request is initiated by the employee or department, the employee shall receive the
difference between the salary of the position under its old grade and that which ke
SUCH EMPLOYEE receives at the new grade for that period over twelve months.

SECTION 4. Safety clause. Thegeneral assembly hereby finds, determines, and
declaresthat this act is necessary for the immediate preservation of the public peace,
health, and safety.

Approved: April 7, 1993



