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Executive Summary  
CWBA Comments to the Interim Committee on Judicial Discipline 

	
• Modernize the complaint process to allow filing online and to eliminate unnecessary 

barriers like notarization.  
 

• Clarify the Commission’s ability to accept anonymously filed complaints and explain 
the Commission’s process when an anonymous complaint is filed. 

 
• Make judicial discipline opinions publicly accessible and searchable online. 

 
• Require the Commission to prepare annual reports with statistics about complaints 

filed, including information regarding disposition, subject matter, and 
demographics.   
 

• Add recusal provisions and disqualification standards for Commissioners and 
judges who review the Commission’s recommendations, including a process for 
challenging a recusal decision. 

	
• Create an objective mechanism for replacing judges who are conflicted out of a 

proceeding.  For example, if a Supreme Court Justice is the subject of a judicial 
investigation, statute should clearly identify how a new panel of judges is selected 
to review the recommendation of the Commission. Several examples of statutory 
language from other states are provided in our comments.	
	

• Require that the disciplinary process be made public upon the initiation of a formal 
proceeding. This change would allow for greater transparency and bolster the 
deterrent effect of disciplinary proceedings. Several examples of statutory language 
from other states are provided in our written comments.	

• Require that the Commission create a system to identify emerging patterns of 
problematic behavior as reflected in received complaints (even non-actionable 
complaints) and alert the respective judges of those patterns for educational and 
reform purposes.   
 

• Allow information sharing between the Commission on Judicial Performance and 
the Commission on Judicial Discipline when there has been misconduct relevant to 
both bodies. The recommendation from the Institute for the Advancement of the 
American Legal System discussed in our comments provides several state models on 
this topic. 
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• Adopt a process that keeps victims informed and protected throughout the 

disciplinary proceeding, including notification rights, the option to participate in the 
proceeding, and the right to provide input. The Colorado’s Victim Rights Act 
(VCRA), (CRS 24.4.1-300.1-303) provides a useful framework for defining the term 
“victim” and centering the needs of victims in this kind of process. Certain 
university disciplinary processes discussed in our comments are also useful models 
for a victim-centered approach.  
 

• Revise the requirements regarding the makeup of the Commission’s membership to 
ensure that there is gender, racial, cultural, and disability diversity, in addition to 
the current requirements ensuring geographic representation and participation 
from judges, lawyers, and non-lawyers.	


