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A BILL FOR AN ACT
CONCERNING THE ELIMINATION OF THE REQUIREMENT FOR A SECOND
ELECTION TO NEGOTIATE A UNION SECURITY CLAUSE IN THE
COLLECTIVE BARGAINING PROCESS.

Bill Summary

(Note: This summary applies to this bill as introduced and does
not reflect any amendments that may be subsequently adopted. If this bill
passes third reading in the house of introduction, a bill summary that
applies to the reengrossed version of this bill will be available at
http.//leg.colorado.gov.)

The bill eliminates the requirement for a second election to
negotiate a union security agreement clause in the collective bargaining
process.

Shading denotes HOUSE amendment. Double underlining denotes SENATE amendment.
Capital letters or bold & italic numbers indicate new material to be added to existing law.
Dashes through the words or numbers indicate deletions from existing law.
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Be it enacted by the General Assembly of the State of Colorado:
SECTION 1. In Colorado Revised Statutes, 8-3-108, amend
(1)(c)(I) and (1)(c)(IIT); and repeal (1)(c)(II) and (1)(c)(IV) as follows:
8-3-108. What are unfair labor practices. (1) It is an unfair
labor practice for an employer, individually or in concert with others, to:
(c) (I) Encourage or discourage membership in amy A labor
organization, employee agency, committee, association, or representation
plan by discrimination in regard to hiring, tenure, or other terms or
conditions of employment; except that an employer shall not be

prohibited from entering into an all-union agreement with the

representatives of his THE EMPLOYER'S employees in a collective

bargaining unit. tf—stch—al=untonr—agreement—ts—approved—by—the
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(IIT) The director shall declare anysuch AN all-union agreement

terminated whenever
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{A)—He THE DIRECTOR finds that the labor organization involved
HAS unreasonably has refused to receive as a member any AN employee
of such THE employer, and anyperson AN interested INDIVIDUAL may

come before the director, as provided in section 8-3-110, and ask the

performance of this duty. or
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SECTION 2. In Colorado Revised Statutes, 8-3-109, amend (3)
as follows:

8-3-109. What are not unfair labor practices. (3) It shaltnotbe
IS NOT an unfair labor practice for an employer engaged primarily in the

building and construction industry to enter into an all-union agreement.

SECTION 3. Safety clause. The general assembly finds,

determines, and declares that this act is necessary for the immediate
preservation of the public peace, health, or safety or for appropriations for
the support and maintenance of the departments of the state and state

institutions.
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