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Committee on Appropriations.

After consideration on the merits, the Committee recommends the
following:

HB24-1360 be amended as follows, and as so amended, be referred to
the Committee of the Whole with favorable
recommendation:

Amend printed bill, page 29, after line 15 insert:1

"SECTION 15. Appropriation. For the 2024-25 state fiscal year,2
$5,538,925 is appropriated to the department of labor and employment for3
use by the executive director's office. This appropriation is from the4
disability support fund created in section 24-30-2205.5 (1), C.R.S., and5
is based on an assumption that the office will require an additional 6.06
FTE. To implement this act, the office may use this appropriation for the7
Colorado disability opportunity office.8

SECTION 16. Appropriation - adjustments to 2024 long bill.9
To implement this act, appropriations made in the annual general10
appropriation act for the 2024-25 state fiscal year to the department of11
personnel for use by the executive director's office are adjusted as12
follows:13

(a) The cash funds appropriation from the disability support fund14
created in section 24-30-2205.5 (1), C.R.S., for personal services related15
to department administration is decreased by $128,584, and the related16
FTE is decreased by 2.0 FTE;17

(b) The cash funds appropriation from the disability support fund18
created in section 24-30-2205.5 (1), C.R.S., for the disability funding19
committee is decreased by $5,975,976; and20

(c) The cash funds appropriation from the disabled parking21
education and enforcement fund created in section 42-1-226, C.R.S., for22
the disability funding committee is decreased by $100,000.".23

Renumber succeeding sections accordingly.24

Page 1, line 105, strike "EMPLOYMENT AND" and substitute25



"EMPLOYMENT,".1

Page 1, line 108, strike "OFFICE." and substitute "OFFICE, AND MAKING2
AND REDUCING AN APPROPRIATION.".3
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