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SB196 L.030 Amendment No.
SB19-196
HOUSE FLOOR AMENDMENT
Second Reading BY REPRESENTATIVE Beckman

Amend reengrossed bill, page 7, strike lines 5 through 27.
Strike pages 6 through 20.
Page 21, strike lines 1 through 7 and insert:

"SECTION 2. In Colorado Revised Statutes, add part 6 to article

101 of title 24 as follows:
PART 6
PREVAILING WAGE WORKING GROUP

24-101-601. Prevailing wage working group - creation -
recommendations - repeal. (1) THE EXECUTIVE DIRECTOR OR HIS OR HER
DESIGNEE, IN COORDINATION WITH THE EXECUTIVE DIRECTOR OF THE
DEPARTMENT OF LABOR AND EMPLOYMENT OR HIS OR HER DESIGNEE,
SHALL CONVENE A PREVAILING WAGE WORKING GROUP TO MEET DURING
THE INTERIM FOLLOWING THE FIRST REGULAR SESSION OF THE
SEVENTY-SECOND GENERAL ASSEMBLY TO DETERMINE THE MOST
EFFICIENT AND APPROPRIATE MANNER IN WHICH TO IMPLEMENT A
PREVAILING WAGE REQUIREMENT FOR STATE CONTRACTS. THE WORKING
GROUP SHALL CONSIDER:

(a) THE MANNER IN WHICH A SYSTEM COULD BE IMPLEMENTED TO
ALLOW CONTRACTORS AND SUBCONTRACTORS TO PROVIDE PAYROLL
RECORDS OR OTHER EVIDENCE THAT IT HAS PAID REQUIRED PREVAILING
WAGES TO ITS EMPLOYEES;

(b) THE MANNER IN WHICH A CONTRACTOR'S OR
SUBCONTRACTOR'S PAYROLL RECORDS OR OTHER EVIDENCE COULD BE
REVIEWED TO DETERMINE THAT THE CONTRACTOR OR SUBCONTRACTOR IS
IN COMPLIANCE WITH THE PREVAILING WAGE REQUIREMENT;

(c) THE MANNER IN WHICH THE STATE WOULD CONFIRM OR VERIFY
THAT THE WAGES PAID ARE IN ACCORDANCE WITH THE REQUIREMENTS OF
THE FEDERAL "DAVIS-BACON AcT",40 U.S.C. 3141 ET SEQ.;

(d) APPROPRIATE ENFORCEMENT AND PENALTY STRUCTURES FOR
CONTRACTORS AND SUBCONTRACTORS WHO DO NOT COMPLY WITH THE
PREVAILING WAGE REQUIREMENT;

() THEMOST APPROPRIATE STATE AGENCIES OR DEPARTMENTS TO
BE RESPONSIBLE FOR ADMINISTERING AND OVERSEEING THE PREVAILING
WAGE REQUIREMENT; AND

(f) ANY OTHER CONSIDERATIONS DEEMED NECESSARY BY THE
WORKING GROUP IN CONNECTION WITH A POTENTIAL PREVAILING WAGE
REQUIREMENT FOR STATE CONTRACTS.

(2) THE PREVAILING WAGE WORKING GROUP SHALL SOLICIT INPUT
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FROM SUBJECT MATTER EXPERTS, INCLUDING, BUT NOT NECESSARILY
LIMITED TO, VENDORS, LABOR ORGANIZATIONS, LEGAL PROFESSIONALS,
STATE EMPLOYEES WITH EXPERTISE IN STATE PROCUREMENT, AND STATE
EMPLOYEES WITH EXPERTISE IN PREVAILING WAGES SET BY THE UNITED
STATES DEPARTMENT OF LABOR AS DIRECTED BY THE FEDERAL
"DAVIS-BACON AcT", 40 U.S.C. 3141 ET SEQ.

(3) THE PREVAILING WAGE WORKING GROUP SHALL DO ITS WORK
WITHIN EXISTING RESOURCES OF THE DEPARTMENT.

0N N KW~

9 (4) THE PREVAILING WAGE WORKING GROUP SHALL SUBMIT TO THE
10  GENERAL ASSEMBLY ITS RECOMMENDATIONS FOR THE MOST EFFICIENT
11  ANDAPPROPRIATE MANNER IN WHICH TO IMPLEMENT A PREVAILING WAGE
12  REQUIREMENT FOR STATE CONTRACTS ON OR BEFORE DECEMBER 31,2019.
13 (5) THIS PART 6 IS REPEALED, EFFECTIVE JULY 1, 2020.".

14  Renumber succeeding section accordingly.
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